PROPERTY AND LIABILITY
BOARD OF DIRECTORS MEETING
JUNE 17, 2021
10:30 A.M.

AGENDA
*Notice of Teleconferencing Pursuant to Executive Order N-25-20 and Government Code section
54953: In order to mitigate possible impacts relating to the Coronavirus (COVID-19), the Board
will conduct this meeting via teleconference or videoconference, with one or more Board
members participating from remote locations. Members of the public wishing to observe the
meeting or make public comments as authorized under Government Code section 54954.3 may
do so at the following location: 2000 K St., 4th Floor. Bakersfield, CA 93301. Voting at this meeting
shall be by roll call.

I. Consent Agenda
A. Approval of Minutes for May 2021 Board of Directors Meeting

Nick Kouklis

B. Approval of Payment of Student Insurance Claims in the Amount of $3,614.53
and Tackle Football Claims in the Amount of $4,573.00 for the Month of May 2021

Nick Kouklis

Moved____________________2nd_____________________
Yes_____No______Abstain______Roll Call Vote__________

II. Public Comment
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III. Closed Session- Property and Liability Claims
The board may be required to adjourn to closed session for discussion of matters regarding a claim for
the payment of tort liability losses, public liability losses, or workers’ compensation liability, authorized
by Government Code 54956.95.

District

File Number

Claimant

Delano Joint Union High
School District
By Roxann Dailey-Webb

2021039395

Property

Atascadero Unified School
District
By Ryan Bourget

2021040025

Property

Bakersfield City School District
By Ryan Bourget

2019035264

Jane Doe
L-BI

Antelope Valley Union High
School District
By Ty Taylor

2020038303

Jane Doe
L-BI

IV. Reconvene To Open Session
A. Reports from Closed Session, if Required
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V. Action Items
A. Report of Property and Liability Claims in the Amount of $735,461.98
for the Month of May 2021 and Ratification of Payment of this Amount

Robert Kretzmer

Moved_______________________2nd_____________________
Yes______No______Abstain______Roll Call Vote____________

B. Financial Report – Presentation of Financial Statements for the Month
of May 2021 Will Be Submitted for Approval

Kim Sloan

Moved_______________________2nd_____________________
Yes______No______Abstain______Roll Call Vote____________

C. Request Approval of the 2021-2022 Budget

Kim Sloan

Moved_______________________2nd_____________________
Yes______No______Abstain______Roll Call Vote____________

D. Approval of Cyber Suite Policy Purchase

Robert Kretzmer

Moved_______________________2nd_____________________
Yes______No______Abstain______Roll Call Vote____________

E. Request Approval of the 2021-2022 Board Meeting Times, Dates and Places

Nick Kouklis

Moved_______________________2nd_____________________
Yes______No______Abstain______Roll Call Vote____________

VI. Information and Discussion Items
A.

Employment Litigation Update

Ty Taylor

B.

Review of the Cyber Data Breach Prevention Program

Robert Kretzmer

C.

Review of the Excess Liability Structure for July 1, 2021

Robert Kretzmer

D.

Review of the Property & Liability Newsletter

Kerri Jones

E.

Comments from the Board of Directors Will Be Heard

Nick Kouklis
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F.

Next Meeting:
Thursday, July 22, 2021
10:30 a.m.
Room 204, 2nd Floor – Larry E. Reider Education Center
2000 K Street, Bakersfield, CA 93301

Nick Kouklis

G.

Adjournment

Nick Kouklis

Moved___________________2nd___________________
Yes______No______Abstain______Roll Call Vote______

Any materials required by law to be made available to the public prior to a meeting of the Governing Board of the SISC II
JPA can be inspected at the following address during normal business hours at:
2000 K Street, Bakersfield, CA. 93301
For more information regarding how, to whom, and when a request for disability-related modification or accommodation,
including auxiliary aids or services, may be made by a person with a disability who requires a modification or
accommodation to participate in the public meeting, please contact Kristy Comstock at 661-636-4682 or
krcomstock@kern.org
*The number of Board Members needed to form a quorum for this meeting is eight
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PROPERTY & LIABILITY TERMINOLOGY
1.

AMERICANS WITH DISABILITIES ACT (ADA) - A federal act designed to set standards to remove the barriers to employment, transportation,
public accommodations, public services, and telecommunications that exist for those members of our society who have physical disabilities.
The act encompasses aspects of everyday life and generates wide ranging implications for almost every business or service.

2.

CIVIL RIGHTS VIOLATIONS - The term applied to tort claims involving issues of sexual harassment; wrongful termination; employment, age,
gender or race discrimination; ADA; employment harassment. If Plaintiff prevails, even partially, this type of case entitles plaintiff to also
collect attorney fees.

3.

CLAIM TYPES – The internal coding systems for claims includes:
ABI – Auto Bodily Injury
ACL – Auto Collision
ACP – Auto Comprehension
AGK – Auto Garage Keepers
APD – Auto Property Damage

BM – Boiler/Machinery
CF – Crime/Fidelity
LBI – Liability Bodily Injury
LPI – Liability Personal Injury

LPD–Liability Property Damage
P - Property
SE – Special Education

4.

COMPARATIVE NEGLIGENCE - A more modern system of allocating damages between two or more persons than the method of contributory
negligence. Under comparative negligence, the damages collectible in relation to another person are diminished in proportion to one's
degree of negligence. In most instances, damages cannot be collected at all if the claimant's negligence were greater than that of the other
party. Currently, in a few instances, the courts have awarded both parties damages as a percent of the total damages, depending on
respective degrees of fault.

5.

DECLARATORY RELIEF ACTION - Remedy for the determination of a judicial controversy where a plaintiff or defendant is in doubt as to their
legal rights. No consequential relief is awarded.

6.

ERRORS AND OMISSIONS (E&O) - A form of Professional Liability insurance which provides coverage for mistakes made in a profession not
involved with the human body (lawyers, architects, engineers) or for mistakes made in a service business (insurance, real estate, and others).
Also a form of coverage for financial institutions protecting against loss to lending institutions which fail to effect insurance coverage.

7.

HOLD HARMLESS AGREEMENT - A contractual arrangement whereby one party assumes the liability
Inherent in a situation, thereby relieving the other party of responsibility. Such agreements are typically found in leases and easements and
construction contract agreements. Agreement or contract in which one party agrees to hold the other without responsibility for damage or
other liability arising out of the transaction involved.

8.

INJUNCTIVE RELIEF ACTION - Legal action filed for prohibitive or equitable relief. An action filed to forbid an act or to restrain someone from
continuing an act which is considered unjust or injurious.

9.

MOTION FOR SUMMARY JUDGMENT - Rule of civil procedure permitting either side in a civil suit to move for dismissal when it is believed
that there is no genuine issue of material fact that would allow the other side to prevail as a matter of law. The "motion" may include all or
part of a claim.

10. PERSONAL INJURY - Injury, other than bodily injury, results from oral or written communication.
11. PUNITIVE DAMAGES (Exemplary) - Damages awarded separately and in addition to compensatory damages, usually on account of malicious
or wanton misconduct, to serve as a punishment for the wrongdoer and, possibly, as a deterrent to others. Sometimes referred to as
"exemplary damages" when intended to "make an example" of the wrongdoer. By law, government entities are immune from punitive
damages.
12. SUBROGATION - In insurance, the substitution of one party (insurer) for another party (insured) to pursue any rights the insured may have
against a third party liable for a loss paid by the insurer.
13. TORT - A legal wrong arising from a breach of duty fixed by law, except under contract, causing injury to persons or property and redressible
by legal action for damages. Government entities are ruled by the Tort Claims Act.
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PROPERTY AND LIABILITY
BOARD OF DIRECTORS MEETING
MAY 20, 2021
10:30 A.M.
MINUTES

The Regular Meeting of the Board of Directors of SISC II Property and Liability Program was called to order by
Director Kouklis at 10:33 a.m. on Thursday, May 20, 2021 in the SISC Board Room on the 4th floor of the Reider
Center, 2000 K Street, Bakersfield, California 93301. The following individuals were in attendance:
MEMBERS PRESENT:
Nick Kouklis
Dr. Julie Boesch(arrived at 10:35)
Ty Bryson
S. Aaron Resendez
Christine Cornejo
Katie Russell
Bill Ridgeway
Eva Chavez
Norma Wallace
Dr. Doug Kimberly
Robert Hughes

ALTERNATES PRESENT:
Dr. Dave Ostash
Dr. Sheldon Smith
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OTHERS PRESENT:
Kim Sloan
Megan Hanson
Kristy Comstock
Rich Edwards
Fred Bayles
Robert Kretzmer
Ty Taylor
Ryan Bourget
Kerri Jones
Pat Tumbarello
Greg Myers

Consent Agenda
Motion was made by Director Ridgeway, seconded by Director Cornejo and by roll call vote of 12-Yes, 0-No, and
0 Abstention (12-0-0) to approve the Consent Agenda as follows:

Minutes
Approval of Minutes for April 2021 Board of Directors Meeting

Student Insurance and Tackle Football Claims
Approval of payment of Student Insurance Claims in the Amount of $9,678.51 and Tackle Football Claims in the
amount of $25.00 for the month of April 2021.

Public Comment
None

Closed Session – Property & Liability Claims
The Board went into closed session at 10:34 a.m.

Reconvene to Open Session
The Board reconvened into open session at 10:51 a.m.
Director Kouklis reported on the following cases:
With respect to the claim filed by Tulare County Office of Education after discussion, motion was made by Director
Smith, seconded by Director Chavez and by roll call vote of 13-0-0 the board approved the payment of $331,409.97
for repairs to Learning Center damaged by water due to broken water line.
With respect to the claim filed by Coast Unified School District after discussion, motion was made by Director Ostash,
seconded by Director Russell and by roll call vote of 13-0-0 the board approved the payment of $244,373.90 for
replacement of gym floor damaged by water due to flooding.
With respect to the claim filed by Carlotta Borromeo-Kendall against Santa Barbara Unified School District after
discussion, motion was made by Director Smith, seconded by Director Ridgeway and by roll call vote of 13-0-0 the
board approved the payment of an undisclosed amount for the settlement of this claim with Carlotta BorromeoKendall.

Action Items
Report of Property and Liability Claims – April 2021
Robert Kretzmer presented the Report of Property and Liability Claims. There were 22 new claims, 14 claims were
closed and no claims reopened in April, resulting in 344 pending claims. Robert reviewed the check register for April
2021, reporting on four checks that were in excess of $25,000.00. After discussion, motion was made by Director
Resendez seconded by Director Wallace and by roll call vote of 13-0-0, approving payment of Property and Liability
Claims in the amount of $697,145.31 for the month of April 2021.

Financial Report
Kim Sloan reviewed with the Board the Financial Report for the period ending April 30, 2021. Kim reported the LAIF
rate for the month of April 2021 dropped to 0.34% from last month at 0.36%. After discussion, motion was made by
Director Bryson, seconded by Director Cornejo and by roll call vote of 13-0-0, approving the Financial Reports as
submitted.
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Information and Discussion Items
Update on Cyber Coverage
Robert Kretzmer discussed the option of being able to increase the cyber coverage for member districts.

Review of the COVID-19 Tier Report
Kerri Jones presented the COVID-19 Tier report to the Board.

Comments from the Board of Directors
Director Kouklis informed the board on the election results, invites to the annual board meeting will be sent on July 1st,
and board meetings will be in person or Zoom starting in July.

Adjournment
There being no further business to come before the Board, motion was made by Director Russell, seconded by Director
Smith and by roll call vote of 13-0-0, adjourning the meeting at 11:30 a.m.

Next Meeting
The next meeting of the Board of Directors will be held Thursday, June 17th at 10:30 a.m. in the SISC Board Room,
4th Floor-Larry E. Reider Education Center, 2000 K Street, Bakersfield, CA 93301.

________________________________________________________________________

Bill Ridgeway, Secretary
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SUMMARY OF ACTIVITY
MAY 2021

STUDENT
INSURANCE

SUPPLEMENTAL
COVERAGE

TACKLE
FOOTBALL

Opened
Closed
Events

19
68
7

0
0
0

0
0
0

Total Open
& Event claims

185

0
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Amount Paid

$

Credit

$

Net Paid Current Month

$

Net Paid YTD

$

3,614.53

$

-

$

$

-

$

3,614.53

$

-

$

4,573.00

183,175.28

`
$

-

$

4,627.80

-
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4,573.00
-

SISC II
CLAIM AND LOSS MANAGEMENT SUMMARY
MAY 2021
FILES RE-OPENED
FILES OPENED
FILES CLOSED
TOTAL PENDING CLAIMS

0
27
26
348

PENDING INDEMNITY RESERVES
PENDING EXPENSE RESERVES
TOTAL RESERVES
INDEMNITY PAID, CURRENT MONTH
EXPENSES PAID, CURRENT MONTH

$28,165,923.87
$5,542,515.21
$33,708,439.08

SUB-TOTAL

$311,778.25
$423,683.73
$735,461.98

NET PAID CURRENT MONTH

($20,010.00)
($22,374.04)
($11,005.27)
$682,072.67

PRIOR MONTH VOIDS
RECOVERIES & COLLECTIONS
REFUNDS/ADJUSTMENTS

INDEMNITY PAID YEAR-TO-DATE
EXPENSES PAID YEAR-TO-DATE
SUB-TOTAL

$6,747,811.68
$4,407,058.58
$11,154,870.26

SUB-TOTAL

($112,660.32)
($1,336,764.99)
($581,443.65)
($2,030,868.96)

CREDITS YEAR-TO-DATE
RECOVERY YEAR-TO-DATE
REFUNDS YEAR-TO-DATE

NET PAID YEAR-TO-DATE

YEAR-TO-DATE FROM CLAIM LOSS MANAGEMENT SUMMARY
YEAR-TO-DATE FROM THE FINANCIAL STATEMENT
YEAR-TO-DATE FROM THE FINANCIAL STATEMENT(CONSULTING)
YEAR-TO-DATE NET DIFFERENCE
June stale dated posted in July will be carried all year
2019/2020 Prop recovery received
2019/2020 Auto recovery received
Over stated recovery on claim 2020038463
1/13/21 Alliance of Schools paid out of KCTT warrant
2/24/21 Alliance of Schools paid out of KCTT warrant 44723856
Transfer between claims 2020035855 to 2020036616
4/9/21 Alliance of Schools paid out of KCTT warrant 44731707
Carried forward from March
May stale dates to be posted in Ivos in June

YEAR-TO-DATE DIFFERENCE
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$9,124,001.30

9,124,001.30
9,068,520.88
137,037.37
(81,556.95)
525.00
66,544.56
12,303.86
3,991.00
60.00
18.00
818.62
18.00
0.10
(2,722.19)

81,556.95
(0.00)
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12

13

14

15

16

17
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SISC II
INCOME STATEMENT
MAY 2021
BUDGET

YEAR-TO-DATE

CURRENT MONTH

REVENUES
8660.00

Interest-County Treasurer

8660.03

LAIF

8660.04

Investments

8660.05

Bank

$241,229.00

$290,154.74

$17,371.31

$75.00

$29.01

$0.00

($75,375.84)

$0.00

$4,800.00

$3,078.32

$14.17

$449,228.00

8674.02

Premiums-Prop & Liab

$36,743,859.00

$33,834,238.92

$3,074,336.00

8674.12

Student Ins

$1,200,363.00

$1,190,542.79

$108,232.00

8674.13

Tackle Football

$18,000.00

$4,920.00

$540.00

8674.14

Special Ed Defense

$596,245.00

$489,449.00

$0.00

8674.15

Supp Student Ins

$1,250.00

$375.00

$50.00

8699.06

Administrative Fees

$100.00

$500.00

$0.00

$39,255,149.00

$35,737,911.94

$3,200,543.48

$400.00

$238.42

$0.00

$3,000.00

$0.00

$0.00

TOTAL REVENUES

EXPENSES
4300.00

Supplies

5200.00

Travel/Conference

5300.00

Dues and Memberships

5450.01

Insurance-Property & Fire

5450.02

Boiler & Machinery

$75,000.00

$67,279.27

$0.00

$7,692,397.00

$6,582,704.93

$646,580.75

$282,605.00

$223,362.00

$20,305.00

$69,241.00

$62,226.00

$5,657.00

$5,120,750.00

$3,819,668.32

$363,035.00

$111,982.00

$94,160.00

$8,391.00

Concussion Coverage

$45,000.00

$41,250.00

$3,375.00

Terrorism

$42,469.00

$20,026.00

$1,721.00

$500.00

$199.00

$0.00

5450.04

Crime

5450.06

Excess Liability

5450.17

Data Compromise

5450.18
5450.19
5800.00

Miscellaneous

5800.02

Audit

$12,795.00

$12,795.00

$0.00

5800.08

Safety Incentive Projects

$122,322.00

$23,946.44

$18,642.44

5800.10

Consulting

$149,200.00

$137,062.57

$46,625.56

5800.15

Property Appraisals

$50,440.00

$50,440.00

$31,340.00

5800.32

Bank Fees

$4,800.00

$2,869.48

$0.00

5800.50

Administration - KCSOS

$3,421,351.00

$2,700,617.21

$256,790.18

5800.55

Student Ins Claims

$970,000.00

$183,332.78

$3,614.53

5800.56

Tackle FB Claims

$20,000.00

$4,627.80

$4,573.00

5800.57

Supp Student Ins Claims

$1,250.00

$0.00

$0.00

5800.58

Spec Ed VCP

$596,245.00

$0.00

$0.00

5800.66

Property Claims

$2,366,257.00

$1,578,760.69

$29,886.77

5800.67

Liability Claims

$12,144,453.00

$6,708,165.14

$579,149.78

5800.69

Auto Claims

$2,316,336.00

$395,824.63

$23,701.37

5800.90

Bill Review

$15,600.00

$591.95

$0.00

5800.94

Other Distributions

$0.00

$0.00

$0.00

5800.95

Unpaid Claims Liab Adj

$3,000,000.00

$2,485,354.00

$0.00

$38,634,393.00

$25,195,501.63

$2,043,388.38

$620,756.00

$10,542,410.31

$1,157,155.10

NET ASSETS - BEGINNING

$12,734,563.62

$12,734,563.62

$22,119,818.83

NET ASSETS - ENDING

$13,355,319.62

$23,276,973.93

$23,276,973.93

TOTAL EXPENSES
CHANGE IN NET ASSETS
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SISC II
BALANCE SHEET
May 31, 2021

July 1, 2020
BALANCE

May 31, 2021
BALANCE

ASSETS
9110.00

Cash in County Treasury

$7,683,712.18

$26,071,126.19

9120.02

Bank Account-Claims Fund

$2,814,388.43

$1,092,665.51

9130.00

Revolving Fund

$1,500.00

$1,500.00

9150.01

Local Agency Investment Fund

$6,015.01

$6,065.97

9150.03

Investments

$45,000,291.22

$44,924,915.38

9200.00

Accounts Receivable

$1,105,929.33

$617,212.13

9330.00

Prepaid Insurance

$5,401,260.00

$4,798,847.00

$62,013,096.17

$77,512,332.18

$1,003,876.55

$258,905.41

TOTAL ASSETS

LIABILITIES
9500.00

Current Liabilities

9650.00

Deferred Income

9668.00

Unpd Clms Liab (90% Conf Lvl)

$3,380.00

$3,219,822.84

$48,271,276.00

$50,756,630.00

TOTAL LIABILITIES

$49,278,532.55

$54,235,358.25

NET ASSETS - Funding Stabilization Reserves

$12,734,563.62

$23,276,973.93

TOTAL LIABILITIES AND NET ASSETS

$62,013,096.17

$77,512,332.18

AUTHORIZED SIGNATURE

PREPARED BY: Nancy Russo
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SISC II
Investments
May 31, 2021
24-HOUR LIQUID FUNDS
SISC II maintains much of its cash in the Kern County Treasury and Local Agency Investment Fund. Both agencies pool these
funds with those of other entities in the state. These pooled funds are carried at cost which approximates market value.

AGENCY

BALANCE

COUNTY OF KERN

RETURN

$26,071,126.19

PERIOD

DATES

1.07%

LAST QUARTER

JAN-MAR 2021

1.52%

5 YEAR AVERAGE

APR 2016-MAR 2021

LOCAL AGENCY
INVESTMENT FUND

$6,065.97

0.32%

CURRENT MONTH

May, 2021

0.44%

LAST QUARTER

JAN-MAR 2021

1.45%

5 YEAR AVERAGE

APR 2016-MAR 2021

INVESTMENT MANAGEMENT ACCOUNTS
The investment securities portfolio is comprised of securities carried at fair market value.
The fair market value of the investment securities available for sale at March 31, 2021 was:

MARKET
VALUE

INVESTMENT FIRM

REINHART PARTNERS
(SISC INVESTMENT POOL)

WELLS FARGO ADVISORS
(RICH EDWARDS)

$25,334,591.00

$19,590,324.38

QUARTERLY
RETURN

ANNUALIZED
RETURN

-0.46%

-1.86%

LAST QUARTER

JAN-MAR 2021

1.54%

5 YEAR AVERAGE

APR 2016-MAR 2021

0.55%

YIELD TO MATURITY

AS OF MAR 31, 2021

-0.22%

PERIOD

-0.90%

LAST QUARTER

JAN-MAR 2021

1.37%

5 YEAR AVERAGE

APR 2016-MAR 2021

0.20%

YIELD TO MATURITY

AS OF MAR 31, 2021

RICH
WELLS FARGO

COMBINED WEIGHTED
AVERAGE RETURN

$44,924,915.38

5-YEAR HISTORY OF RETURNS - ANNUALIZED
Quarter Ending:
Co of Kern

LAIF

INVESTMENT POOL

3/31/2021

1.07%

0.44%

-1.86%

-0.90%

-0.47%

12/31/2020

1.16%

0.63%

0.18%

0.55%

0.72%

9/30/2020

1.30%

0.84%

0.43%

0.40%

0.83%

6/30/2020

1.70%

1.47%

2.89%

4.28%

3.23%

3/31/2020

2.10%

2.03%

8.05%

3.01%

5.13%

12/31/2019

2.13%

2.29%

1.12%

2.22%

1.80%

9/30/2019

2.03%

2.45%

2.85%

2.84%

2.49%

6/30/2019

2.03%

2.57%

4.84%

4.81%

4.48%

3/31/2019

2.12%

2.55%

4.25%

4.19%

3.81%

12/31/2018

1.92%

2.40%

4.30%

3.41%

3.24%

9/30/2018

1.77%

2.16%

1.09%

1.95%

1.59%

6/30/2018

1.69%

1.90%

1.00%

0.86%

0.98%

3/31/2018

1.51%

1.51%

-1.16%

-1.32%

-0.95%

12/31/2017

1.38%

1.20%

-0.38%

-1.19%

-0.21%

9/30/2017

1.32%

1.07%

1.01%

1.62%

1.29%

6/30/2017

1.20%

0.93%

1.49%

1.05%

1.30%

3/31/2017

1.15%

0.78%

1.07%

1.68%

1.32%

12/31/2016

0.97%

0.68%

-2.88%

-3.65%

-1.92%

9/30/2016

0.93%

0.60%

-0.44%

-0.48%

0.05%

6/30/2016

0.84%

0.58%

2.87%

2.06%

2.24%

5-Yr Average

1.52%

1.45%

1.54%

1.37%

1.55%
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DATES
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6/ 15/ 2021

SISC II - PROPERTY & LIABILITY
OBJECT
CODE

DESCRIPTION

ASSETS & LIABILITIES
9110.00
CASH - CO TREAS
9120.02
BANK ACCT - CLAIMS FUND
9130.00
REVOLVING FUND
9150.01
LAIF
9150.03
INVESTMENTS
9200.00
ACCOUNTS RECEIVABLE
9330.00
PREPAID INSUR
9500.00
9650.00
9668.00

CURRENT LIABILITIES
DEFERRED INCOME
UNPAID CLAIMS LIAB (UCL)

NET ASSETS - BEGINNING

REVENUES
8660.00
8660.03
8660.04
8660.05
8674.02
8674.12
8674.13
8674.14
8674.15
8699.06

INTEREST - CO TREAS
INTEREST - LAIF
INTEREST - INVESTMENTS
INTEREST - BANK
PREM - PROP & LIAB
PREM - STUDENT INS
PREM - TACKLE FB
PREM - SEVCP
PREM - SUPP SI
ADMIN FEES

TOTAL REVENUES

JULY 1, 2020

PROJECTED
JULY 1, 2021

JULY 1, 2020

$7,683,712.18
$2,814,388.43
$1,500.00
$6,015.01
$45,000,291.22
$1,105,929.33
$5,401,260.00

$7,683,712.18
$2,814,388.43
$1,500.00
$6,015.01
$45,000,291.22
$1,105,929.33
$5,401,260.00

$24,746,403.35
$883,190.51
$1,500.00
$6,065.97
$44,988,091.38
$683,265.13
$3,775,677.00

($1,003,876.55)
($3,380.00)
($48,271,276.00)

($1,003,876.55)
($3,380.00)
($48,271,276.00)

($779,504.41)
$0.00
($50,756,630.00)

$12,734,563.62

$12,734,563.62

$23,548,058.93

2020-21

PROJECTED

2021-22

BUDGET

June 30, 2021

BUDGET

$241,229.00
$75.00
$449,228.00
$4,800.00
$36,743,859.00
$1,200,363.00
$18,000.00
$596,245.00
$1,250.00
$100.00

$356,202.74
$34.01
($12,199.84)
$4,103.32
$36,908,574.92
$1,298,774.79
$5,220.00
$489,449.00
$375.00
$500.00

$39,255,149.00

$39,051,033.94

Bdgt vs Proj 6/30

($204,115.06)

$207,821.00
$15.00
$253,058.00
$4,200.00
$40,323,898.00
$1,266,053.00
$18,000.00
$489,449.00
$1,000.00
$100.00
$42,563,594.00
-0.52%

Decreased ROR Investment

EXPENSES
4300.00
5200.00
5300.00
5450.01
5450.02
5450.04
5450.06
5450.17
5450.18
5450.19
5800.00
5800.02
5800.08
5800.10
5800.15
5800.32
5800.50
5800.55
5800.56
5800.57
5800.58
5800.66
5800.67
5800.69
5800.90
5800.94
5800.95

SUPPLIES
TRAVEL & CONF
DUES & MEMBERSHIP
INSUR - EXS PROP & FIRE
INSUR - BOILER & MACH
INSUR - CRIME
INSUR - EXCESS LIAB
INSUR - DATA COMPROMISE
INSUR - CONCUSSION
INSUR - TERRORISM
MISCELLANEOUS
AUDIT FEES
SAFETY INCENTIVE PROJ
CONSULTING
PROPERTY APPRAISALS
BANK FEES
ADMIN - KCSOS
CLAIMS - STUDENT INS
CLAIMS - TACKLE FB
CLAIMS - SUPP SI
CLAIMS - SEVCP
CLAIMS - PROPERTY
CLAIMS - LIABILITY
CLAIMS - AUTO
BILL REVIEW
OTHER DISTRIBUTIONS
UNPAID CLAIMS LIAB ADJ

TOTAL EXPENSES

$400.00
$3,000.00
$75,000.00
$7,692,397.00
$282,605.00
$69,241.00
$5,120,750.00
$111,982.00
$45,000.00
$42,469.00
$500.00
$12,795.00
$122,322.00
$149,200.00
$50,440.00
$4,800.00
$3,421,351.00
$970,000.00
$20,000.00
$1,250.00
$596,245.00
$2,366,257.00
$12,144,453.00
$2,316,336.00
$15,600.00
$0.00
$3,000,000.00
$38,634,393.00
Bdgt vs Proj 6/30

$338.42
$0.00
$67,279.27
$7,198,416.93
$243,667.00
$67,883.00
$4,176,223.32
$102,551.00
$44,625.00
$33,201.00
$299.00
$12,795.00
$41,364.44
$157,062.57
$50,440.00
$3,869.48
$2,980,617.21
$193,332.78
$5,127.80
$0.00
$489,449.00
$1,728,760.69
$7,708,165.14
$445,824.63
$891.95
$0.00
$2,485,354.00

$500.00
$5,000.00
$75,000.00
$8,240,886.00
$243,667.00
$74,671.00
$5,700,000.00
$118,875.00
$27,000.00
$35,627.00
$500.00
$13,090.00
$46,120.00
$161,750.00
$55,484.00
$4,100.00
$3,371,246.00
$823,000.00
$18,000.00
$1,000.00
$489,449.00
$1,983,299.00
$11,555,373.00
$1,836,064.00
$12,000.00
$0.00
$2,000,000.00

$28,237,538.63
($10,396,854.37)

$36,891,701.00
-26.91%

Dec excess ins; dec claims and UCL Adj

$620,756.00

$10,813,495.31

$5,671,893.00

NET ASSETS - BEGINNING

CHANGE IN NET ASSETS

$12,734,563.62

$12,734,563.62

$23,548,058.93

NET ASSETS - ENDING

$13,355,319.62

$23,548,058.93

$29,219,951.93
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June 15, 2021
TO:

Nick Kouklis, CEO

FROM:

Robert J. Kretzmer
Director, Property & Liability

SUBJECT:

Cyber Suite coverage

Per our discussion with the Board of Directors at the May 20, 2021 meeting, we have been presented with
an opportunity to increase the per district aggregate limit for our cyber coverage.
The current cyber policy through Hartford Steam Boiler (HSB) Insurance Company has an aggregate
limit per district in the amount of $100,000. As previously discussed, the aggregate limit policy comes
with sub-limits applicable to the various coverages. A $1,000 deductible is applicable per claim. The
cost of continuing this coverage with HSB would be $118,874.75.
The proposed cyber policy through HSB would have an aggregate limit per district in the amount of
$250,000. Sub-limits would be applicable to the various coverages. A $2,500 deductible would be
applicable per claim. The cost of the increased coverage would be in the amount of $262,311.70.
We recommend that the board approve the purchase of the HSB policy with the $250,000 aggregate limit.






Cyber claims remain on the increase.
The computer extortion sub-limit increases from $10,000 to $25,000.
The market for the purchase of cyber coverage remains very challenging and many of the
commercial insurance carriers are reluctant to take on school districts as new clients.
A higher aggregate limit is attractive to potential new SISC member districts.
The cost per district for the increased premium ranges from $1,216.18 to $4,331.60.

RJK
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July 1, 2021

TO:

SISC I, II, AND III BOARD MEMBERS

FROM:

NICK G. KOUKLIS, CHIEF EXECUTIVE OFFICER

SUBJECT:

MEETING DATES FOR 2021-2022

The 2021-2022 SISC Boards have been scheduled to meet in the SISC Board Room on the Fourth Floor of
the Larry E. Reider Education Center, 2000 K Street, Bakersfield, CA 93301.
All meetings will be held the third Thursday of each month, with the exception of July, August, and February
(July due to CCWC Conference, August due to the first day of school, and February to allow more time for rate
renewal development) These meetings will be held on the fourth Thursday of the month, respectively.
______________________________________________________________________________________
DATE

SISC I

SISC II

SISC III

LOCATION

2021
July 22

9:00 a.m.

10:30 a.m.

1:00 p.m.

Second Floor, Room 204

August 26

9:00 a.m.

10:30 a.m.

1:00 p.m.

Second Floor, Room 204

September 16

9:00 a.m.

10:30 a.m.

1:00 p.m.

Second Floor, Room 204

October 21-22

11:30 a.m.

1:00 p.m.

2:30 p.m.

Lucia Mar Unified SD

November 18

9:00 a.m.

10:30 a.m.

1:00 p.m.

Second Floor, Room 204

December 16

9:00 a.m.

10:30 a.m.

1:00 p.m.

Second Floor, Room 204

January 20

9:00 a.m.

10:30 a.m.

1:00 p.m.

Fourth Floor Board Room

February 24

9:00 a.m.

10:30 a.m.

1:00 p.m.(204)

Fourth Floor Board Room

March 17

9:00 a.m.

10:30 a.m.

1:00 p.m.

Fourth Floor Board Room

April 21

9:00 a.m.

10:30 a.m.

1:00 p.m.

Fourth Floor Board Room

May 19

9:00 a.m.

10:30 a.m.

1:00 p.m.

Fourth Floor Board Room

June 16

9:00 a.m.

10:30 a.m.

1:00 p.m.

Fourth Floor Board Room

2022

__________________________________________________________________________________________________________
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IT DOESN’T ALWAYS ADD UP:

NAVIGATING PROCEDURAL
COMPLEXITIES IN
EMPLOYMENT LITIGATION
Presented by:
Serena M. Warner, Angelo, Kilday & Kilduff LLP
Moderator: Marinda Griese, CJPRMA
26

LAWYERS LOVE DISCLAIMERS
This presentation is a guide on California and federal
employment law and procedure but is not exhaustive, does
not take the place of consulting with legal counsel, and does
not constitute legal advice as to any particular set of
circumstances.

27

SAME OLD STORY

Tort claim + Rejection = State Court Action
DFEH Complaint + Right to Sue = FEHA Action in State Court
EEOC Complaint + Right to Sue = Title VII Action in Federal Court

28

DFEH VS. EEOC

THE BATTLE OF THE ADMINISTRATIVE CLAIM
EEOC

DFEH






Preserves claims under
FEHA, CFRA, PDLL
and Unruh Act
3 year deadline (!!!) as of
Jan. 1, 2020 (previously
1 year)
Civil action: w/in 1 year
of RTS
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Preserves Title VII and
ADA claims, but not
EPA claims
Typically 180-day
deadline with extension
to 300 if first filed with
state agency
Civil action: w/in 90
days of RTS
No RTS needed for ADA
claims after 60 days
from filing

DFEH/EEOC
WORK-SHARING AGREEMENT
 Any claim filed with either agency is deemed automatically
dual-filed.
 300 day extension applies to all EEOC claims filed in CA.
 DFEH will send a copy of claims received to EEOC.
 Either agency may investigate.
 Agencies will share investigation information.

30

BUT…THERE’S STILL SOME TENSION






EEOC deadline to file is
still shorter than
DFEH’s (3oo days
versus 3 years)



A RTS letters must be
issued by both agencies
in order to pursue
federal and state claims.
The work-sharing
agreement does not
change the 90 day from
RTS filing requirement
for Title VII claims.
31

A RTS from DFEH does
not trigger the 90-day
deadline for Title
VII/ADA claims.

DUAL FILING SCENARIO 1
A county employee is terminated and files a
complaint with EEOC alleging sex discrimination
one year later. EEOC transfers the investigation
to DFEH, but the employee requests a right to sue
letter from DFEH during the course of DFEH’s
investigation. She files a claim in federal court
alleging sex discrimination claims under FEHA
and Title VII 90 days later.

Potential Defenses?

32

DUAL FILING SCENARIO 2:
A city employee is terminated and files a
complaint with EEOC alleging disability
discrimination one year later. EEOC transfers
the investigation to DFEH, but the employee
requests a right to sue letter from DFEH during
the course of DFEH’s investigation. She files a
claim in federal court alleging disability
discrimination claims under FEHA and the ADA
90 days later.

Same defenses?
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RECAP
DFEH

EEOC

Needed for claims under
FEHA, CFRA, PDLL,
and Unruh Act
3 year deadline to file
claim

Needed for Title VII and
ADA claims related to
employment
300 day deadline to file
claim

1 year deadline to file
civil complaint from
receipt of RTS

90 day deadline to file
civil complaint from
receipt of RTS
34

QUICK NOTE ON FEHA 3 YEAR SOL
1. Came into effect on January 1, 2020.
2. Not retroactive.

35

WHAT DOES THAT LOOK LIKE IN PRACTICE?



Ex. 1:
Alleged wrongful conduct occurred in 2018;
Employee did not file with DFEH in 2019
=
Claim Untimely

36



Ex. 2

Alleged wrongful conduct occurred
in 2019;
EE filed with DFEH in 2020, but
more than a year after the conduct
occurred
=
Claim Timely
37



Ex. 3

Alleged wrongful conduct occurred in 2019;
EE filed claim with DFEH in 2019 and got an
immediate RTS;
EE filed the civil action two years later
=
Claim Timely
Civil Action Untimely
38



Ex. 4

Alleged wrongful conduct occurred on Jan. 1, 2020;
EE files claim with DFEH on Jan. 1, 2023;
DFEH investigates for a year then
closes file and issues RTS on Jan. 1, 2024;
Employee files civil action on Jan. 1, 2025

=
39

Claim Timely
Civil Action Timely

40

RETROACTIVE ADMINISTRATIVE
CLAIM AMENDMENTS


3-year SOL law also creates practical problems for
exhaustion and variance defenses:

Example: After filing a DFEH complaint asserting
associational disability discrimination allegedly based on
his termination because of his association with his deceased
daughter who had disabilities, Plaintiff filed a civil action
based on the same theory.
 We demurred challenging the legal sufficiency of such a
claim.
 Plaintiff responded by amending DFEH complaint adding
facts regarding his own purported disability, requesting an
immediate RTS, then amending complaint to add a direct
disability claim following a sustained demurrer with leave
to amend to reference the new DFEH complaint.


41

MOMENT

OF

42

CALM

POBR AND DFEH INVESTIGATIONS
DFEH’s Statutory Authority to
Investigate and Prosecute


Pursuant to Cal. Gov. Code 12930, DFEH has the
power to:






Investigate claims arising under FEHA;
Issue written interrogatories;
Request production of documents,
Subpoena witnesses; and
Bring a civil representative action.
43

PEACE OFFICER RIGHT TO PERSONNEL
RECORD CONFIDENTIALITY


Strong statutory protection for maintaining
confidentiality of peace officer personnel records:
Cal. Penal Code 832.7 & 832.8: personnel records
shall not be disclosed in a criminal or civil proceeding
except pursuant to Pitchess Procedures (Cal. Evid.
Code 1043-1046).
 Exceptions:


Records relating to an incident where a peace officer
discharges a firearm or use of force resulting in death or
great bodily injury;
 Sustained findings of officer sexual assault of a member of
the public; and
 Sustained findings of false statements.
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“[T]HE PRIVILEGE AGAINST

DISCLOSURE OF OFFICIAL POLICE
RECORDS IS HELD BOTH BY THE
INDIVIDUAL OFFICER AND BY THE
POLICE DEPARTMENT.”

(Davis v. City of Sacramento (1994) 24 Cal.App.4th
393, 401 [citing San Francisco Police Officers'
Assn. v. Superior Court (1988) 202 Cal.App.3d 183,
189].)

45

PITCHESS PROCEDURES






Cal. Evid. Code 1043-1047 codifies the procedure
for discovery of police officer personnel files,
requiring a showing of materiality, relevance,
and necessity by a litigant seeking the records
prior to disclosure;
Initial burden on party seeking records;
The court will conduct an in camera review to
determine which documents within the personnel
file are relevant to the subject matter of the
litigation.
46

CAL. PENAL CODE SECTION 832.7 CONTINUED…

“This section shall not apply to
investigations or proceedings concerning
the conduct of peace officers or custodial
officers, or an agency or department that
employs those officers, conducted by a
grand jury, a district attorney's office, or
the Attorney General's office.”*
*DFEH not listed.
47

DFEH INVESTIGATION SCENARIO:
Female officer files complaint with DFEH alleging
sexual harassment and sexual assault by her sergeant
but does not request a RTS.
The City Police Department has already begun an
internal investigation into the sergeant’s conduct and
some witness statements have been taken, but no
discipline had yet been issued.
DFEH commences an investigation and issues to the
City a request for written response to various
interrogatories regarding the alleged harassment and
to produce the sergeant’s personnel file and IA
investigation documentation.

48

HOW SHOULD THE CITY
RESPOND TO DFEH’S REQUEST?

49

MIXED RECENT CASE LAW REGARDING THE
IMPLICATION OF DISCLOSURE


Collondrez v. City of Rio Vista (2021) 61 Cal.App.5th 1039

Breach of privacy claim following City’s PRA disclosure of peace
officer personnel information;
 Court found disclosure of peace officer records with a finding of
dishonesty (despite appeal and despite settlement agreement)
constitutes protected free speech activity; subject to anti-SLAPP.




Towner v. County of Ventura (2021) 63 Cal.App.5th 761

Disclosure by county of personnel records in a writ petition
challenging officer’s reversal of termination an arbitration;
 Court held disclosure violated officer’s confidentiality rights, was
deemed not protected speech, and could potentially be a
misdemeanor under Gov. Code 1222 (“Every willful omission to
perform any duty enjoined by law upon any public officer, or
person holding any public trust or employment, where no special
provision is made for the punishment of such delinquency, is
punishable as a misdemeanor”).


50

SERIAL INVESTIGATION
Scenario

51

• Consult litigation counsel early and often;
• Direct supervisor to take detailed contemporaneous
notes regarding timing of information learned,
source, informal counseling, and thought-process
regarding need for action;
• Option: retain third party investigator to make
findings regarding the proposed disciplinary
action and whether the basis for the action is
retaliatory;
• Evaluate whether outside investigator is able to
evaluate both potential disciplinary action and
EE’s complaints or whether best to keep issues
entirely separate

52

PRA REQUESTS IN LIEU OF DISCOVERY
Public Records Act

Written Discovery

• Cal. Gov. Code 6250-6270.7;

•

• Requires response within 10
days;
• Written notice to extend
response date and estimate
production date;
• List of exemptions at GC
6254, e.g. preliminary drafts,
records re: pending litigation,
personnel records.

•

•

•

53

Cal. Gov. Code 2031.210,
et seq.
30 day response time;
Limited to documents
related to the subject
matter in the litigation;
Limitations and
protections available
through court.

ELECTED OFFICIALS!

…and all the Problems They Cause Risk Management

54

ARE THEY EMPLOYEES?

55

IT DEPENDS
Yes, for purposes of…




Tax withholdings (26
U.S.C. 3401(c), Cal. Un.
Ins. Code § 1279;
Worker’s Compensation
Benefits (Cal. Labor
Code § 3351; Gonzalez v.
Workers’ Compensation
Appeal Boards (1996) 54
Cal.Rptr.2d 308.)

No, for purposes of…




The Brown Act (Cal.
Gov. Code 54957(b)(4));
Civil Service
Requirements (Cal.
Const., Art 7, § 4)



Employee benefits (but
Gov. Code 53201);



Fair Labor Standards
Act (29 C.F.R. 553.11);
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WHAT ABOUT FOR PURPOSES OF VICARIOUS
LIABILITY?



Yes.






Cal Gov. Code 815.2 - public entity liable for “employee”
wrongdoing within the scope of employment (case law has
applied to include elected officials;

Cal. Gov. Code 815.3 (b) - in event of public official liability for
an intentional tort based on an act “arising from and directly
related to the elected official’s performance of his official duties”
the public entity must pay the judgment;
So similar to an employee, a public entity is vicariously liable for
the acts of an elected official within the scope of his or her
official duties.




NOTE: campaign conduct is not considered part of the official duties;

If the jury finds the action is not directly related to official
duties, the plaintiff must first attempt to collect solely from the
official’s assets before turning to the entity for satisfaction of any
shortfall (§ 815.3(c)), in which case, the entity must seek
indemnity, plus defense costs, from the official (§ 815.3(d)).
57

DO THEY HAVE TO FOLLOW
PERSONNEL RULES?
Yes, for rules pertaining to ethical issues, e.g.:
Brown Act/Public Records Act;
 Anti-harassment/Bullying;
 Nepotism; and
 Retaliation
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WELP, THEY DIDN’ T, SO NOW WHAT?

59

ENFORCEMENT OPTIONS
 Attorney





General’s Office Intervention:

Quo Warrant: The Attorney General’s Office can bring

an action against any person who unlawfully usurped, intruded
into, held or exercised any public office or franchise. (C.C.P 803
“An action may be brought by the attorney-general, in the name
of the people of this state . . . against any person who usurps,
intrudes into, or unlawfully holds or exercises any public office.”)

Cal. Const., Article V, Section 13: “The

Attorney General shall have direct supervision over every district
attorney and sheriff and over such other law enforcement officers
as may be designated by law, in all matters pertaining to the
duties of their respective offices, and may require any of said
officers to make reports concerning the investigation, detection,
prosecution, and punishment of crime in their respective
jurisdictions as to the Attorney General may seem advisable.”
60

OTHER OPTIONS:
Censure;
 Required training;
 Limit committee assignments or staff access;
 Control over budget;
 Recall;
 Grand Jury (Penal Code 922 [authorizing
removal of district, county, or city officers]); and
 Criminal prosecution for Brown Act violations
(see Cal. Gov. Code 1090).
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ELECTED OFFICIAL SCENARIO
So many to choose from!

62

QUESTIONS?
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THANK YOU FOR ATTENDING!

Presented by Serena M. Warner
Angelo, Kilday & Kilduff LLP
swarner@akk-law.com
(916) 564-6100
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June 15, 2021
TO:

Nick Kouklis, CEO

FROM:

Robert J. Kretzmer
Director, Property & Liability

SUBJECT:

Excess Liability Structure for 2021-2022

As previously discussed with our board of directors, SISC Property & Liability has moved up the excess
liability renewal date from December 31, 2021 to July 1, 2021, in order to match up with our fiscal year
renewal dates for the Auto and Liability Memorandums of Coverage. This will be the first year that SISC
has matching dates for the self-insured retention and excess portions of our liability program.
The basic structure of the excess liability program remains the same as we head into the 2021-2022 fiscal
year. Our brokers have created a structure that includes a $2 million self-insured retention (with the
exception of sexual abuse and molestation claims which remains at $2.25 million.)
We continue with our reinsurance program which provides $12.5 million in coverage above our
$2 million self-insured retention. This arrangement includes coverage for sexual abuse and molestation
that is provided on an aggregate basis for the pool. The arrangement also includes coverage for traumatic
brain injury which is also provided on an annual aggregate basis. An additional, $25 million in excess
coverage is provided to the pool that sits above our reinsurance program. This excess insurance
arrangement excludes coverage for sexual abuse and molestation as well as traumatic brain injury.
Beginning with the December 31, 2019 reinsurance and excess insurance policy renewal, SISC elected to
have a $1 million aggregate liability deductible added to our excess structure. Effective July 1, 2021,
SISC will have a $2 million aggregate liability deductible. This means that after our self-insured
retention is exhausted on any given claim, SISC will work through an aggregate deductible before
attaching to our reinsurers for additional coverage. The selection of a higher aggregate deductible saved
approximately $1 million in premium costs to the pool for the 2021-2022 fiscal year.
In addition, staff reached out to another broker that we work with on three of our member district
programs. As of this date, we have not heard back from the broker for the coverage provider.
Additional information will be provided to our member districts per the annual coverage memo that is
e-mailed and or posted on the SISC Property & Liability website in July of each year.
RJK
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Property & Liability Division
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Quarterly Update
PUBLIC SCHOOL VACCINATION
REQUIREMENTS AND THE COVID-19 VACCINE
On May 10, 2021, the U.S. Food and Drug Administration expanded the
emergency use authorization for the Pfizer-BioNTech COVID-19 Vaccine
to include adolescents 12 through 15 years of age. Many commentators
view vaccination of both school personnel and students as crucial to
safely transitioning from remote learning back to in-person instruction.
Nevertheless, parents may be reluctant to allow their children to be vaccinated against COVID-19. School districts may therefore receive calls
from parents asking whether the districts will require students to be vaccinated before they are allowed to return to campuses.
There is no question that the state can require students to be vaccinated
against particular diseases before they are allowed to attend school. In
the 1890 case of Abeel v. Clark, the California Supreme Court rejected a
constitutional challenge to an 1889 statute that required schools to exclude any child who had not been vaccinated against smallpox. In 1905,
in Jacobson v. Massachusetts, the U.S. Supreme Court upheld the rights
of states to pass mandatory vaccination laws. In 2018, two California
appellate court cases, Brown v. Smith and Love v. State Department of
Education, rejected constitutional challenges to amendments to California’s immunization requirements for children that repealed the personal
belief exemptions to those requirements for children attending educational facilities.
California’s Health and Safety Code therefore sets forth a series of statutes imposing immunization requirements on children attending public
and private schools. In particular, Health and Safety Code section
120335 bars school district boards from unconditionally admitting any
person as a pupil of any elementary or secondary school unless, before
his or her first admission, he or she has been fully immunized against
various childhood diseases. The diseases listed in the statute include
diptheria, measles, mumps, whooping cough, rubella, polio, and similar
conditions.
(continued on page 6)
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VEHICLE PROOF OF INSURANCE
By the
Numbers
SISC member districts
use a variety of motorized vehicles to serve
the students and families of their community.
While COIVD-19 presented a variety of challenges for transportation departments, each
district made accommodations to best serve
the children and families in their district.
Below is a breakdown
by type of transportation vehicles insured
through SISC.



2,369 School Buses



823 Vans



1,740 Vehicles

As the fiscal year is drawing to a close, it’s the perfect time to do a final check
on your vehicle inventory. SISC utilizes a third party platform for our vehicle
database. All of our member districts are given access to update and modify
vehicles as needed. The 2021-2022 policies have been created and the Certificates of Insurance are available to print. The district’s entire fleet’s certificates can be accessed all together or individually. To access all of the certificates, log in to Asset Management Platform AMP . Click on the Insurance tab
towards the top and then select Print Certificates of Insurance located on the
left. All active vehicles will be provided a certificate. This is a great opportunity to make sure all of your vehicles have an active certificate before the district’s final premium invoice is issued. In the case that you do need to add a
vehicle after you have printed your entire fleet, you can still access the individual certificate.
In order to access the individual certificates, click on Property Risk on the top
menu and then select Licensed Vehicle on the left side menu. This will show
your entire active inventory. Once you have located the vehicle that you need a
certificate for, click on the pencil icon associated with that vehicle. Scroll to
the bottom of the screen where you will find Insurance Policies. There is a
drop down menu that will show all policies active and expired. The newest
policy should be listed as the first option and noted as 21-22 in the title. Click
on the paper icon under Print COI. This will bring up the printable certificate
of insurance associated with only that vehicle.
If you have had a change in staff or responsibilities, please complete and submit a Vehicle Database Contact form available on our website. We’re happy to
assist in getting your staff familiar with the system and able to access documentation as needed.

SUPPLEMENTAL STUDENT ACCIDENT COVERAGE
SISC provides a Self-Insured Basic Plan that provides up to $2,500 for accidental
injury, at no cost to parents, while attending school and participating in school
sponsored activities and athletics (high school tackle football is excluded).
Why consider SISC Supplemental Accident Coverage?
Physical activity is a healthy, normal part of childhood. Kids are kids and accidents
happen on the playground, in PE class, sports activities, and many times even with
health insurance, the extra expenses from an accidental injury can add up. That is
where SISC Supplemental Accident Coverage comes in.
SISC is pleased to be able to offer Supplemental At-School coverage for purchase by
the parents of your students for the 2021-2022 school year.
This program will be completely underwritten by SISC, with no cost to the school
district.
At this time, only At-School coverage is available. SISC invites you to consider the
following:
SISC Supplemental Coverage: Voluntary purchase by parent
Rate: $25.00 one-time fee per student
Deductible: $2,500.00 (maximum payable under SISC Student Accident Coverage)
No need to complete another claim form.
Maximum benefits: $25,000.00 subject to limitations of the contract
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ALLOW US TO INTRODUCE RANDYE ROGERS
PROPERTY & LIABILITY

Randye Rogers joined the
SISC Safety and Loss Control department in 2008 as a
Safety and Loss Control Specialist. In January of 2018,
she was promoted to the
Lead Safety and Loss Control Specialist. In this position, she is not only responsible for maintaining contact
with her own list of member
districts but also serves as
an important mentor to our
most recent additions to the
Safety and Loss team. Her
years of experience plays an integral part in providing new staff with
firsthand experience in the field performing inspections and interacting with
member district personnel.
Randye has assisted in developing many of the training programs that are
available to our member districts including Asbestos 2- Hour General
Awareness, Playground Supervision and Playground Maintenance. She regularly conducts these trainings for her districts along with many site inspections. She provides AHERA Management Plan support to our member districts by conducting the AHERA Asbestos three year re-inspections.
Randye’s years of risk management experience aids in providing quality site
inspections including facility safety reviews, playground inspections and
indoor air quality inspections.

DIVISION
Robert Kretzmer, Director
661-636-4709
Tyrone Taylor, Coordinator
661-636-4601
Lilia Beck, Administrative
Secretary
661-636-4495
Ryan Bourget, Adjuster
661-636-4606
Roxann Dailey-Webb, Adjuster
661-636-4848
Hilda Tabora, Adjuster
661-636-4694
Pat Tumbarello, Adjuster
805-929-5950
Angel Garcia,
Safety & Loss Control
661-636-4786
Shelby Gonzales,
Safety & Loss Control
661-636-4604

Randye provides consultations to member districts on a wide array of topics.
These can include student activities, field trips and fundraisers. In addition
to these topics, she consults on issues related to asbestos and lead paint.

Kerri Jones,

Randye is committed to expanding her knowledge and has received multiple
certifications including Certified School Risk Manager (CSRM), Certified
Playground Safety Inspector (CPSI), as well as a Certified Asbestos Consultant (CAC) and Lead Paint Inspector/Assessor.

Randye Rogers,

Along with her Safety and Loss Control duties, Randye also manages the
SISC Property Database with an inventory of over 17,000 buildings at 1,157
locations.

Student Insurance

Prior to working for SISC, Randye worked for the Kern County Superintendent of Schools in Facilities and Property Management. This division oversees planning and development for new school and modernization construction projects.

Student Insurance

When Randye is not working, she enjoys the outdoors including camping,
traveling, photography and hiking. She loves spending time with her husband and four children. She is looking forward to the wedding of her oldest
daughter this month.

661-636-4871

Safety & Loss Control
661-636-4376

Safety & Loss Control
661-636-4607
Debbie Jackson,
661-636-4206
Elsa Lara,
661-636-4736
Jahna Lewis,
Student Insurance

Sabrina Moten,
Student Insurance
661-636-4414
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BUSINESS PARTNER SPOTLIGHT
Maintaining
District
Contacts
Communicating with our
member districts is a top priority for SISC. Communicating
items such as coverage summary memos; Memorandums
of Coverage (MOC); insurance
and school industry updates
and memos; and information
of training opportunities are
types of information important
to share with our members.
In that effort, we strive to
maintain current contact information for our district administrative contacts.
If you have changes in administrative staffing, e-mail addresses, phone numbers or
mailing addresses for your district, please e-mail Lilia Beck,
Administrative Secretary at
libeck@kern.org

SEVCP
Reimbursement
Submissions for
2020-21 School Year
For those districts who elected to purchase the Special
Education Voluntary Coverage Program (SEVCP) coverage, the deadline for claims
submission is August 1, 2021.
Districts will be reimbursed
by September 30, 2021. Supporting documentation for
claims consists of copies of
all law firm invoices, along
with copies of the check(s)
and/or warrant(s) issued to
law firms for legal fees and
costs. If you have questions,
please contact Hilda Tabora
at hitabora@kern.org
Claims can also be faxed to
661-636-4868.

Ferra and Associates is a long time business partner of the SISC Property and
Liability division. Linda Ferra’s expertise falls in the areas of disability management and ergonomics. Our member districts can utilize her expertise
when they request her assistance with the “interactive process.” On May 20,
2021, we sat down with Linda to learn more about the services she provides.
How long have you been in Kern County and what prompted the
creation of Ferra and Associates?
By way of background I earned by Bachelor’s in Psychology from UCLA and
later went on to earn a Master’s degree in Rehabilitation Counseling from
Fresno State. I moved to Bakersfield in 1983 and went to work for Associates
in Vocational Management where I met my husband. Eventually AVM
evolved in to Ferra and Associates. We originally did a good amount of work
for the Self-Insured Schools of Kern (SISK) back in the early 1980’s. Our focus was on workers’ comp rehabilitation. Prior to the existence of the Americans with Disabilities Act (ADA) many employers took the position that if an
employee was not 100% there was nothing the entity could do by way of accommodation. Most employers said no to an accommodation request under
these circumstances. Our job at Ferra and Associates became trying to come
up with something the employee could do as an alternative to their normal
job.
How did Ferra and Associates get started?
My husband Ken and I began the operation of Ferra and Associates in 1990.
In addition to the work we do with the Interactive Process provided to SISC
and our other clients, our company will often testify in Social Security Disability Hearings. Our work in the social security arena primarily involves helping
the Administrative Law Judge (ALJ) hearing the appeal better understand
whether or not the employee receiving disability can be or should be back at
work based on a medical records review by the ALJ. I will admit that a large
knowledge base is needed in order to be effective and helpful to the ALJ. Our
larger local clients over the years have included the State Compensation Insurance Fund and the County of Kern.
What prompts your involvement with a SISC matter?
Usually we will receive a request for assistance with an interactive process
meeting from a school district. On other occasions we may receive a call from
a district after they have consulted with Schools Legal Service (SLS). In many
cases the employee we meet with will have their union representative come
along and sit in on the meeting.
These cases involve someone who has requested an accommodation. We typically start out by contacting the Superintendent or Human Resources Director. Following that initial call, arrangements are made to meet with the employee and employer by telephone, Zoom or on-site.
As many know, employees will often report an injury that is non-industrial
and the injury is interfering with their work. We will begin with a review of
the employee’s job description. Critical to the interview is that we want the
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SISC Podcasts
SISC Property and Liability has
launched a new podcast series.
Each podcast includes information
that pertain to property and liability coverage for our member districts. Robert Kretzmer, Director
of SISC Property and Liability sits
down with a wide variety of special
guests to provide additional insight and information that districts will find valuable. Topic
areas currently available:

employee to tell us what he or she actually does as opposed to just what is in the
job description. Often times a job description is outdated and the employee’s
actual duties may not involve what is written in the description. This is why it
is so important for SISC member districts to keep their job descriptions updated. Employers need to be mindful of the importance of job descriptions being
tied to actual job duties. A good practice for employers to follow is to consider
doing a review of an employee’s job description when doing his or her annual
review.
For example, a job description may have originally been written for a custodian
to be able to lift 100 pound boxes from a supplier. After the original job description was written the supplier stopped sending 100 pound boxes and substituted the delivery of supplies to boxes that weighed 30 pounds.
What is the interactive process?



Understanding Government
Code



Options for Supplemental
Coverages



Property Excess Insurance in
the Age of Wildfires



Liability Excess Insurance in
the Age of Social Inflation



COVID-19 and the Impacts on
Mental Health in the School

The interactive process is an opportunity for an employee to tell their administration how they believe they can perform the essential functions of their job
given their physical or mental limitations. It is also an opportunity for administration to consider those ideas and determine how they can accommodate the
employee but still get the essential functions done.
For example, we had a teacher who was assigned yard duty during part of the
day. However, due to a respiratory condition she could not perform this part of
her job when it was windy. So the question for the employer, the school district
or site principal becomes, “Is there a way to manage this circumstance?” In this
instance the site principal determined that there was enough staff available to
trade and not place too much burden on any one employee. On days when it
was not windy the employee being accommodated realized she would have to
participate in yard duty. Every incident or accommodation must be treated on
a case by case basis. Sometimes the solution comes down to the personality
and flexibility of the employee, the administrator and staff, and the solution
may change over time.

Community



COVID 19 and the Impact on
Health



COVID-19 and the Impact on
Education

To access any of the above podcast
please visit our website.
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FROM THE DIRECTOR
Our member districts continue to
weave their way through the multiple
issues surrounding COVID-19. In
particular, now that vaccinations are
available for children as young as 12
years of age, we understand that our
member districts are receiving requests for county public health vaccine clinics to be allowed on their
school sites.
To date, only the Pfizer vaccine is
allowed to be used on children as
young as 12. It should be noted that
this is being done under an Emergency Use Authorization from the U.S.
Food and Drug Administration. Our
member districts should be aware that
a special consent form has been developed for use of the Pfizer vaccine on
children 12 and older. A sample form
can be located at:

BUSINESS PARNER SPOTLIGHT (CONTINUED)
Are there other resources you might recommend?
The Job Accommodation Network (JAN) is a great resource. This is a service of the
U. S. Department of Labor’s Office of Disability Employment Policy. Recently I had
a case that involved an employee with epilepsy. I was able to get valuable information on their website including an article on epilepsy that helped me understand
the particular situation I was dealing with at the time. The website also has many
tips for employers seeking accommodation alternatives for their employees. The
website is at askjan.org
My best advice for school districts as well as other entities is to 1) keep your job descriptions updated, 2) document behavior problems immediately after they occur so
they don’t later interfere with decisions made regarding accommodation and, 3) remember that the accommodation process is ongoing and takes follow up with the
employee. If these basic rules are followed it can make for a much more enjoyable
and productive work environment for everyone.

https://www.cdph.ca.gov/Programs/
CID/DCDC/Pages/COVID-19/PfizerVaccine-Minor-ConsentGuidance.aspx

If you would like to know more about Ferra and Associates and the services she
offers through SISC please contact Robert Kretzmer, Director, at 661-636-4709.

In addition, and whenever possible, it
is advisable for our member districts
to have the county public health
department complete a facilities use
form and to attach the appropriate
Certificate of Insurance and applicable endorsement naming the district
as an additional insured.

PUBLIC SCHOOL VACCINATIONS (CONTINUED)

In some cases, the local county public
health department may wish to utilize
school district nurses for the consent
process and/or administration of the
vaccine. Whenever possible it is
advisable to have the county public
health department agree to defend
and indemnify the district nurse, who
they may designate as a volunteer, for
this purpose.
In summary, if our member districts
are making certain that those administering the vaccine are utilizing the
appropriate consent, operating with a
facilities use form completed, and are
seeking indemnification for school
district nurses from county public
health, all should feel comfortable
that the appropriate mitigation and
risk transfer tools have been utilized.
In addition to the above, it is advisable that our member districts inform
their administrative legal counsel of
the request for the establishment of a
vaccine clinic and the mitigation
efforts being taken to protect the
financial interests of the district.
In the event you have questions regarding any of these measures please
feel free to contact me on my direct
line at 661-636-4709 or by e-mail at
rokretzmer@kern.org

Whether California will add COVID-19 to the list is currently uncertain. Section
120335 allows the State Department of Public Health to require vaccinations for diseases that are not listed in the statute if the department deems such vaccinations
appropriate. The statute requires that the department take into consideration the
recommendation of the Advisory Committee on Immunization Practices of the United States Department of Health and Human Services, the American Academy of Pediatrics, and the American Academy of Family Physicians. Each of those organizations has recommended the use of the Pfizer-BioNTech COVID-19 vaccine for adolescents aged 12-15. On the other hand, there is controversy over whether vaccination should be required while the vaccine is authorized only for emergency use. In a
May 11, 2021 article in the Mercury News, the Department of Education was cited as
reluctant to mandate vaccines that are under emergency authorization.
Given these uncertainties, school district superintendents and their boards should
consult with their retained administrative legal counsel before making policy changes to their districts’ vaccination requirements.
This article was prepared by Mr. Daniel Barer, Esquire. He is an attorney on the SISC
Property & Liability panel of defense firms and is recognized as a Certified Specialist in the
area of Appellate Law by the State Bar of California, Board of Legal Specialization. Daniel
is a partner at the Law Firm of Pollak, Vida & Barer located in Los Angeles, CA.

SUPPLEMENTAL STUDENT INSURANCE (CONTINUED)
The district will have no obligation in the enrollment process of the Supplemental
Coverage other than to offer the application brochure to the student or parent. All
enrollment, payments and questions will be directed to SISC.
The coverage is effective the day the application and payment is received in the
SISC office and continues until June 30th of that school year.
If you have any questions, please contact Elsa Lara at (661) 636-4736. Our brochure is available on the forms page of our SISC website.
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